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Farmington Fire Department
2009 Annual Report

For over 125 years the Farmington Fire Departmastderved the community, standing ready and
prepared to answer emergency calls day and nghglp save lives and property.

The Farmington Fire Department is made up of 58 paicall firefighters, has a service area of 88

square miles and provides services for the towssbiifCastle Rock, Empire and Eureka. The
population served is approximately 25,000 citizens.

Mission Statement

Dedicated to provide for the safety and

welfare of the community that we serve
through the preservation of life,
property and the environment.
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Highlights for 2009

Continued training and implementation of ImageTreaftware. This includes utilization for
payroll, call attendance recording, training atimze recording and inspection recording.

Converted to a split station response for non sireaelated incidents in the evenings/early
mornings and on weekends effective 12/15/2009.

Tim Pietsch was reappointed as Chief.

Jim Schmitz was appointed to the Assistant Chisftm opened as a result of Terry Thraen’s
retirement.

Dan Meyer was reappointed as Captain of Squad 3.

Joe Tullar was appointed to Captain of the Rescua&

Adam Fischer was reappointed as Lieutenant of Sguad

Mike Wise was appointed as Lieutenant of the ReSmead.

Ken Kelly was appointed Secretary.

Mark Jacobson retired effective January 1, 200&r dft years of service.
Ken Kuchera retired effective March 15, 2009 aB@ryears of service.

Jay Clinkscales retired effective May 11, 2009ra®@ years of service.
Terry Verch retired effective May 11, 2009 aftdryears of service.

Jeff Adelmann retired effective July 1, 2009 aftéryears of service.

Steve Lerbakken retired effective July 15, 200@raf® years of service.
Terry Thraen retired effective August 15, 2009 e years of service.
Tom Hemish retired effective September 9, 2009 &8eyears of service.
Mark Kindseth retired effective September 14, 28@6r 23 years of service.
Eric Peterson resigned effective September 9, 201@9 4 years of service.
Trent Larsen retired effective October 10, 2008ra20 years of service.
Jeff Jacobson retired effective November 9, 200& &3 years of service.
Jay Clinkscales, Troy Corrigan and Trent Larsenpetad 20 years of service.

Bob Ellingsworth and Ron Lindstrom completed 15rge# service.
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Bob Eibner and Andy Skluzacek completed 5 yeaseofice.

Tyler Leppert started as a Firefighter in February.

Retired Utility 1 — 1983 GMC 2500 Pickup

Retired Chief 4 Vehicle — 1992 Chevrolet S10 Blazeeplaced with a retired police squad.

We were awarded $23,370 from the FEMA from our 2868istance to Firefighters grant
application for the purchase of mobile data terisitizat were installed in the engiresd
rescue apparatus.

We were awarded $3,000 in matching funds from tlenkkota Department of Natural
resources for the purchase of wildland firefighteguipment.

We were awarded $4,000 from the Minnesota Boalkirefighter Training and Education in
April and another $4,000 in December to partiabbyer the costs for the Firefighter | course
for our new members.

All Officers completed the Department of Homelaret @ity ICS — 300 Intermediate Incident
Command course.

Eight Firefighter completed their Probationary Bdr{Nate Sole, Jason Conway, Dustin
Dingman, Matt Donnelly, Nick Luchsinger, Rob Murplr Tim Nielsen and Jim Oates

Four Firefighters completed their Rookie periodi@al Adelmann, Heath Walker, Luke
Fischer and Matt Homerin).

Nine Firefighters completed First Responder cedtion. (Conrad Adelmann, Dustin
Dingman, Matt Donnelly, Ken Kelly, Tyler Leppertjdk Luchsinger, Rob Murphree, Tim
Nielsen and Jim Oates)

Seven Firefighters Completed Firefighter | counse eertification (Conrad Adelmann, Dustin
Dingman, Matt Donnelly, Nick Luchsinger, Rob Murplr Tim Nielsen and Jim Oates).

Seven Firefighters Completed Hazardous Materiala&wess course and certification
(Conrad Adelmann, Dustin Dingman, Matt DonnellyciLuchsinger, Rob Murphree, Tim
Nielsen and Jim Oates).

Members have attended numerous schools and cooferen
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Organizational Structure

Chief
Tim Pietsch
Secretary Fire Marshal
Ken Kelly John Powers
| |
Asst. Chief Asst. Chief
Jim Sl.chmitz Troy Co:rigan
| | |
Station 1 Station 1 Station 2
Captain Captain Captain
Justin Elvestad Adam Fischer

Dan I\I/Ieyer

|
Fire Lieutenant

Open

John Bauman
Dustin Dingman
Ken Kelly
Tyler Leppert
Jim Meyer
Andy Skluzacek
Nate Sole
Chad Thelen
Joe Tullar
Mike Wise

|
Fire Lieutenant

Open

Todd Auge
Kevin Keuhn
Chris Matek

Zack Rademacher
Jerry Sauber
Dave Sender
Dan Thelen
Tim Vanderlinde

Rescue Assistant Chief

Todd Klindseth

Rescue Captain

|
Fire Lieutenant

Ron Lindstrom

Conrad Adelmann
Jeff Allbee
Jeff AlIm

Jason Conway
Matt Donnelly
Bob Eibner
Bob Ellingsworth
Luke Fischer
Jason Greiner
Matt Homerin
Nick Luchsinger
Rob Murphree
Tim Nielsen
Jim Oates
Heath Walker

Joe Tullar
| I |
Rescue Lieutenant Rescue Lieutenant
Mike YVise Zack Radlemacher
| |
Station 1 Station 2
Justin Elvestad Tim Pietsch Jeff Allbee
Adam Fischer Chad Thelen Jeff AlIm
Kevin Kuehn Dan Thelen Bob Eibner
Chris Matek Nate Sole Bob Ellingsworth

Jason Greiner
Matt Homerin
Jason Conway
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Stations

Station 1
21625 Denmark Avenue

Station 2
19695 Municipal Drive
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Apparatus

Chief/Fire Marshall
2002 Ford Expedition

Utility 3/Assistant Chief’s
2008 Chevrolet 2500 HD

Assistant Chief/Rescue
2004 Ford Crown Victoria
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Station 1 Apparatus

Engine 1
2001 Pierce
1500 GPM Pumper

Rescue 1
2005 E-One
Heavy Rescue

Tender 1
2004 Semo Vacuum Tanker
3000 Gal. Tanker

Brush 1
1991 Ford F350
Brush Truck
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Station 1 Apparatus (Continued)

Brush 12
1991 Ford Super Duty
Mini Pumper

Polaris ATV with Rescue Trailer
Sharing F.P.D’s ATV and Rescue Traliler,
F.D. Provided Trailer for hauling and
storage.



Farmington Fire Department
2009 Annual Report

Station 2 Apparatus

Engine 2 — 1993 Luverne
1250 GPM Pumper

Rescue 2 — 1986 Ford 8000
Heavy Rescue

Tender 2 — 1989 Ford L8000
1800 Gallon Tanker

Brush 2 — 1992 Ford F350
Brush Truck

10
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Rescue Boat — 12’ Zodiak w/Trailer

Dakota County First Responder
Mass Decon Trailer

11



Farmington Fire Department
2009 Annual Report

Incident Response

The Farmington Fire Department responded to 324 fraim 12/15/2008 to 12/15/2009. Thisis a
41% increase in the number of calls as compar#uet@008 fiscal year. The majority of this increas
was response to false alarms within the City ohftiagton. Several of these were to vacant
residences that were not being properly maintained.

The response to the townships and requests forahaitdi has remained fairly consistent over the
years. This year we have seen some minor chandhs allocation of calls between the City and the
Townships. As compared to 2008, Farmington in@g&®m 76% to 78% of the responses, Empire
Township dropped from 14% to 10%, Castle Rock Tdwnmsemained at 5%, Eureka Township
increased from 3% to 6%, and 1% were requests fwuahaid from our neighboring cities.

With the increase in the number of calls, we sasvgérsonnel hours were spent on incident response
increase from 4,237 in 2008 to 5,451 in 2009. dverage response time (time of page to time first
unit is on scene) in 2009 was 7 minutes. 90% etithe the first arriving unit was on scene with
minutes. This response time includes respongectdants in the townships which could be up to 10
miles in travel distance. On average 17 firefightesponded to each incident.

By far, the greatest number of calls falls in théegory of false alarms. City ordinance allows the
City to bill residents and businesses for our respafter 3 false alarms. There were very few
instances within the city that fell into this cabeg There were a few within the townships, batsi
our response to the townships is a contractedeerthe townships must make effort to recoup these
costs on their own. We are also billing Minnedeiteergy for responses to natural gas line strikes
within the city where the contractor or residemeégligent in performance of the work that caused t
strike. Minnesota Energy in turn bills the contoaior resident for the cost of the repairs. 102We
billed Minnesota Energy just over $3,000 for thessponses.

As a cost saving effort, effective December 15,202 implement a split station response for certai
types of incidents. Between the hours of 5:00 Pl 00 AM and on weekends, non-structural and
residential alarm incidents will be paged out atish. The split between stations 1 and 2 response
area is roughly 208Street. This will reduce the number of persofmelrs spent on incident

response yet still provide the level of service msidents expect. Because of the limited number o
personnel available during the weekday daytime $idacidents that occur Monday through Friday
between 6:00 AM and 5:00 PM will remain full depaent response. Chiefs will be paged to respond
to all calls.

Castle Rock Residential Fire- April 2009
12
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Officer Calls: 49 Total Training Hours: 2,248
Department Calls: 275 Total Incident Hours: 5,451
Total Number of Calls: 324 Total: 7,698
Call Location Number of Calls Percent of Calls

Farmington 253 78%

Castle Rock 15 5%

Empire 34 10%

Eureka 18 6%

Mutual Aid Lakeville 1 <1%

Mutual Aid Rosemount 1 <1%

Mutual Aid Northfield 2 1%

Totals 324 100%

Incident Response by City

m Farmington

W Empire

@ Castle Rock

m Eureka

m Mutual Aid Lakeville

B Mutual Aid Rosemount
@ Mutual Aid Northfield
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Response by City Comparison

300

250

200

m 2005
m 2006
150 - = 2007
m 2008
100 m 2009

50 A

Farmington Empire Castle Rock Eureka Mutual Aid

Average Response Time = 7 Minutedime of page to time first unit is on scene)
90% Fractile Response Time = 12 Minutes (90% of theme, on scene in 12 minutes)
Average Number of Personnel per incident: 17

Happy Harry’s Dumpster Fire - September 2009

14
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Type of Call 2009 # of
Calls
False Alarm 116

Structure 5

In Structure 7
Vehicle 6
Grass/Brush 12
Rubbish 10
Outside 1

Equipment
Fire — Other 6

10/52, Rescue
ASSt. 27

Gas Leak 26
(Nat/LPG)

CO Alarm 10
Power Lines 4
Combustible 1

Spill
Electrical
Problem 10
Overheated 0
Motor
Haz. Cond. - 1
Other
Cancelled En- 29
Route
Public Assist 1
Smoke Scare 17
Good Intent —
Other 11
Lightning 0
Strike
Citizen 5
Complaints
Total: 324

15

% of 2008 # of 2007 # of 2006 # of 2005 # Of
Calls Calls Calls Calls Calls
FALSE CALLS
36% 80 62 71 70
FIRE
2% 13 7 14 9
2% 10 4
2% 6 4 5 10
4% 7 8 17 9
3% 2 5 6 2
<1% 0 2
2% 5 8
RESCUE/EMS
8% 11 14 19 17
HAZARDOUS CONDITION — NO FIRE
8% 25 22 18 33
3% 6 17 10 9
1% 10 3 3 21
<1% 2 3 4 8
3% 1 2
0% 0 1
<1% 2
GOOD INTENT
9% 21 33 6
<1% 10 15 6 4
5% 4 4 6 3
5% 10 12
SEVERE WEATHER
0% 2 5
SPECIAL INCIDENTS
1%
100% 230 225 184 205
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350

300
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150

100

50

Response by Year

2004 2005 2006 2007

Type of Response Comparison by Year

Severe Weather

Citizen Complaint

Good Intent / Cancelled En Route
Senice Calls

Hazardous Condition - No Fire
Rescue Assist

Fires - Other

Structure / In Structure Fires

False Calls

H 2005
@ 2006
@ 2007
@ 2008
H 2009
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Response by Month

Response By Day of Week

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

Response by Time of Day

100
%0
80
70
60
50
40
30
20

10

0001 - 0400 0401 -0800 0801-1200 1201-1600 1601 -2000 2001 - 2400
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Rescue Squad

Up to twenty of the Department’s Fire Fighters @ members of the Department’'s Rescue Squad.
The role of the Rescue Squad is to provide sugpothe primary provider at major emergency
medical incidents, provide basic life support aamél the primary provider arrives on scene as \asl|
provide extrication and water/ice rescue servicBsese are all services that the Department needs t
provide and are typically provided by the entir@al®ment in our neighboring communities. By
limiting the response to the Rescue Squad instettedull Department, the expenses incurred, are
reduced.

The full effects of the EMD (Emergency Medical Dasghing) system through the Dakota County
Communications Center showed themselves this eangh substantial reduction of the number of
medical response requests. This system prioritteesype of emergency into 5 different levels -
Alpha, Bravo, Charlie, Delta, Echo. Alpha leveirgethe least life threatening to Echo level being
the most life threatening. Currently the Rescuedgesponds to all Echo and Delta, and a limited
number of Charlie level emergencies. Prior toithglementation of the EMD system, the Rescue
Squad responded to nearly all emergency medicalgameies within our service area.

In 2008, the first year of EMD dispatching, the BesSquad responded to 370 incidents as compared
to 399 in 2007. In 2009 the Rescue Squad respaiod®sll calls. This is a 32% reduction in the
number of request for the Rescue Squad.

The allocation of the Rescue Squad responses witkigity and to the Townships as compared to
2008 is as follows: The responses within the Qityts dropped from 87% to 86%, the calls to Castle
Rock increased from 5% to 6%, Empire dropped frémt8 5% and Eureka increased fro 1% to 2%.
The majority of the responses were for medicalséssi

The Rescue Squad average response time was 7 Blinoe time of page to time first unit is on
scene and 90% of the time the response time wadidZes or less.

As with the fire response, effective Decembéf, 1Be Rescue Squad also went to a split station
response for certain calls between the hours &f B to 6:00 Am and on weekends. This should
result in a reduction of personnel hours spenneidéent response.

This year’s transition from ALF Ambulance ServiceAllina Medical Transport was seamless and
our relationship with them remains very strong.

Allina is performing our First Responder initialcarefresher training as well as our EMT refresher
training at no cost to the Department. In the pastontracted with outside sources to complete
much of this training.

18
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Rescue Squad Members Training on Ice Rescue

Rescue Squad Statistics

Call Location Number of Calls Percent of Calls
Farmington 217 86.5%
Castle Rock 15 5.9%
Empire 13 5.2%
Eureka 6 2.4%
Totals 251 100%

500

450

400

350

300

250

200

150

100

50

Rescue Response by Year

2004 2005 2006 2007 2008 2009
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6%

Rescue Incident Response by City

5% 2%

B Farmington

B Empire

@ Castle Rock

86% W Eureka
Rescue Response by City Comparison
450
400
350 -
300 1 m 2005
250 - m 2006
m 2007
200 1 m 2008
150 - m 2009
100 -
50
0 o,
Farmington Empire Castle Rock Eureka
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Number of Percentage
Type of Call E mg'

Rescue/EMS Other 8 3%
Medical Assist/Assist EMS Crew 204 81%
Motor Vehicle Accident w/Injury 7 3%
Cancelled En-Route 28 11%
Other 4 2%

Total: 251 100%

Rescue Squad Type of Call Response

B Rescue/EMS Other

B Medical Assist/Assist
EMS Crew

O Motor Vehicle Accident
w/Injury or Extrication

B Other

81%

W Cancelled En-Route

Average Response Time = 7 Minutes (time of page timne first unit is on scene)
90% Fractile Response Time = 12 Minutes (90% of theme, on scene within 12 minutes)
Average Number of Personnel per incident: 8

Total Training Hours: 410
Total Incident Hours: 2,157
Total: 2,567
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Runs by Dispatch Reason

Dispatch Reason # of Runs % of Runs
Altered Mental Status 6 2.39%
Anaphylactic Reaction 4 1.59%
Auto vs. Pedestrian 1 0.40%
Back Pain (Non-Traumatic/Non-Recent Trauma) 4 1.59%
Cardiac Arrest 12 4.78%
Chest Pain 26 10.36%
Diabetic Problem 7 2.79%
Drowning 1 0.40%
Fall Victim 25 9.96%
Headache 1 0.40%
Heart Problems 9 3.59%
Heat/Cold Exposure 1 0.40%
Hemorrhage/Laceration 8 3.19%
Industrial Accident 1 0.40%
Ingestion/Poisoning 1 0.40%
Invalid Assist/Lifting Assist 6 2.39%
Other 5 1.99%
Overdose 3 1.20%
Pain 2 0.80%
Pregnancy/Childbirth 2 0.80%
Psychiatric Problems 2 0.80%
Respiratory Problem 54 21.51%
Seizure/Convulsions 16 6.37%
Sick Person 3 1.20%
Stab/Gunshot Wound 3 1.20%
Stroke/CVA 4 1.59%
Traffic/Transportation Accident 17 6.77%
Transfer/Interfacility/Palliative Care 1 0.40%
Traumatic Injury 5 1.99%
Unconscious/Fainting 18 7.17%
Unknown Problem/Man Down 3 1.20%

Total: 251 100.00%

Water Rescue Training on Lake Julia
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Rescue Response by Month

Rescue Response By Day of Week

Sunday Monday Tuesday Wednesday Thursday Friday Saturday

Rescue Response by Month
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Fire Marshal's Report

By: John Powers — Fire Marshal

2009 has been a great year for Farmington Firatdras been especially rewarding for me as your
Fire Marshal. Below you will find some of the higits of my year:

We have trained all officers to the ICS 300 leveEhis is federally mandated training. We have to
complete this and become National Incident Manager8gstem (NIMS) to continue to be eligible
for Federal Grant money. In 2010 we will be cgmi§ all upper level management in ICS400 for
large scale incidents.

Software was purchased to practice incident managetactics for training in 2010.

The Dakota Communication Center has made significaprovements in dispatch services to its
associated agencies. We are currently workingwet call process times in order to deliver more
timely pages to our responders. Farmington Fieedulled new response area maps, called “beat-
maps” to aid in dispatch procedures as well asvadimgle station response to the lesser severg, call
saving money. | have completed my second yeairasIperations Chair and have been re-elected to
another two year term. As an example of the psgyvee have made, we have succeeded in reducing
our meeting times by fifty percent. | look forwamlcontinuing to help this joint process evolvioia
first class service.

Dakota County Fire Investigation Team has alsoahadccessful year. The Team has responded a
total of fourteen times last year. We have haddhequests for assistance in our area and provided
seven requests to other departments. The Tearldmesonducted a large scale exercise in a house
located in Rosemount, MN to learn about burn pastenade by pouring flammable liquids.

The Domestic Preparedness Committee, which ovéngegpecial operations team, the First
Responder Group and the Incident Management Tearalba made large strides this year. We
conducted a county wide drill to practice our eneaiy plan, brainstormed priorities for future grant
dollar allocations and assessed our needs on d@ycotudge basis. We have recently approved the
purchase of an airboat with grant funding.

We have been awarded grant funding through AssistemFirefighter Grants (FEMA) for five new
Panasonic Tough Book computers and related softwEnese have been installed in our two engines,
two rescue trucks as well as one Chief's Car. Thmapletes the installation for all Chief's vehgle
These new MDC's (Mobile Data Computers) will haadl mformation access to CAD, records
management software and several mapping capakilithée will train on these units at the end of
January 2010. With the help of LOGIS, DCC, FarnongT, Farmington Police, and Farmington
Maintenance personnel, we were able to completengtallation in 2009.
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Fire Inspections and Permit Issuance are a mausfotthe Fire Marshal’s duties. This year |
conducted 74 inspections for fire code issues. nfyvseven fire permits (sprinklers and alarms) and
289 burning permits were issued. | followed us@rfire calls that were false in nature, to help

assure that the problems were corrected. Foudagrare/foster care inspections were also completed
in single family homes. | also conducted 15 insip@s/consultations outside Farmington in the
surrounding townships for fire response advice.

Fire Prevention/Fire Education — This is a yeanbactivity as we attend many community events.
This is highlighted by Fire Prevention week in Gi#n  This is when we visit local schoof& grade
classes to talk about fire safety and have ourgpa@sintest. The week is capped off with the Fire
Station open houses.

An “After the Fire” reference book has been creaea@ result of the Fire Marshal’s Executive Fire
Officer (EFO) Applied Research Project. This guidi aid fire victims in recovery from their
emergency. | have completed year 3 of the EFOrprog 4 year commitment. The coursework
focused on management of fire service operations.

This past year, | have participated in the follogvorganizations;

- Fire Marshal’s Association of Minnesota — Boardafectors
- Firefighter Cancer Support Network — Area Director

- International Association of Arson Investigators

- Dakota Fire Chiefs Association

- South East Fire Marshals Association

- Farmington Development Committee

- Image Trend Development Committee

Upcoming Events: In 2009 we were planning a teif@deker) water shuttle drill with our mutual aid
partners. This exercise will lower our insuranagng (ISO) by 1 point, if it is successfully

completed. This in turn would save hundreds ofadsito customers in our rural response areas. Due
to budgetary circumstances and weather relatedittmmsl this drill will be scheduled for the
spring/summer of 2010.
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Public Relations

Call response and Fire prevention week are nobtihetimes that the Fire Department is making its
presence known. Throughout the year there are rauseequests for station tours and event
participation by youth groups, daycare providerd emmmunity organizations. These requests are
accommodated by the members of the Department,avieepossible. In 2009 members of the
Department participated in the following events:

Farmington Community Expo
Several Dew Days events
Salvation Army Kettle Program
Pond and Park Clean up
Midwest Mopars EMS coverage
Neighborhood Block Parties
Business Community Events

4-H Safety Camp

Southern Cruzers EMS coverage
Grand Heritage Days

National Night Out

Support our Troops Haunted House

Toys for Town

Community Ed Events

Military Family Day

Vietnam Veterans Parade

Life Fest

Dakota County Fair

Patriotic Service Day

Numerous parades in neighboring communities

Family Fun Days Sponsored By Family Vision Clinic

Fire prevention week was Octobét through the 16. As we do every year, John Powers, along with
several firefighters visited the elementary scheolslk with the # grade students about fire
prevention and safety. We also held open housddeth stations that were well attended by the

public.
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John Powers discussing fire safety with 4th Graders Open House Extrication Demonstration

This year we also received a request from the Ra&oiunty Fair Board to staff the Eagle Fire

Brigade fire barn in Dakota City. Several years,dis was an event that we participated in on a
regular basis but because of the lack of availpblsonnel to staff the building, this event felthe
wayside. After some discussion with retired membiewas decided that we could once again take on
this event. This year all of the staffing was dbgeour retired members. We would like to thank

them for their help with this event. Their knowdedof firefighting and community history was well
received and is very much appreciated.

National Night Out Neighborhood Visit

Crew Getting Ready for Gun & Hoses Event with PD
(We'll get them next year)
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The Farmington Fire Department Relief Associatietdhts 59th annual Turkey Bingo Party on
November 1% this year. This event continues to be much grdteid and well attended by the public.
The support from the local business community enfdrm of donations of raffle and door prizes
continues to be strong and is very much appreciaiée firefighters put many hours into preparing
and executing this event.

Turkey Bingo Fundraiser- November 2009

The Relief Association also published a fire prai@ncalendar this year. This is the fourth ydwatt
a calendar has been published and is typicallyibiged during Fire Prevention Week. In addition t
being an effective method of communicating firevergion messages, the calendar has become a
major fundraiser for the Relief Association through sale of advertising space. The Calendar
Committee puts a lot of time and effort to makes thisuccess.

This year the funds raised from these efforts wee by the Relief Association to purchase four gas

detectors, replacement helmets for the Departmentlmers as well as cover the required 5% funding
match for the FEMA grant that we received for thelife Data Terminals.

Mobile Date Terminal Purchased ItiABro 4 Gas Detector Helmets PurchaseRajief
Through FEMA Grant Purchased byrelief Association Association
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Membership

Over the past year we had eleven members retine tihe Department. These members account for
230 combined years of service. We would likentank these members for their years of service and
wish them well in their future endeavors. Theintibutions to the Department will be missed.

Mark Jacobson: 11 years of service — Served a$igfhiter, participated as a member of the Dakota
County Special Operations Team.

Ken Kuchera: 38 years of service —Served as ginedr, a member of the Rescue Squad, Engineer,
Assistant Chief and Chief (20 Years).

Jay Clinkscales: 20 years of service —Servedradighter, Fire Captain, and as a member of the
Relief Association Board of Trustees.

Terry Verch: 14 year of service — Served as Kjrgér and as a member of the Rescue Squad.
Steve Lerbakken: 12 years of service - Servedrafighter
Jeff Adelmann: 19 years of service - Served afilginter

Terry Threan: 27 years of service — Served adigier, Fire Captain, Assistant Chief, and as a
member of the Relief Association Board of Trustees.

Tom Hemish: 23 years of service - Served as [ginedir, member of the Rescue Squad,
Secretary/Treasurer, Rescue Lieutenant, Rescua@ai@apssistant Chief, and as a member of the
Relief Association Board of Trustees.

Mark Kindseth: 23 years of service - Served asflghter, member of the Rescue Squad, and Fire
Lieutenant.

Trent Larsen: 20 years of service - Served adi§iner, member of the Rescue Squad, and Fire
Captain.

Jeff Jacobson: 23 years of service — Served afighter and Engineer.
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Efforts are currently under way to hire personoeakplace these retiree’s. We plan on having the
new members hired early in the first quarter of@@dth their training scheduled to start very soon
after.

A special thanks to Brenda Wendlandt and Georgradrafor their assistance with our recruiting
effort and the New Member Committee for the timeytput in testing and interviewing the
applicant’s.

With the increase in the number of calls and thieiced number of staff members available to respond
there was an increased burden put on everyonestoethat the expected level of service is provided

| would like to thank all of the members of thisg2etment and their families for their service. ¥he
make great sacrifices in time away from their famiitiends and work to serve their community.

Much to the surprise of many of our citizens, ownmbers are not full time firefighters. They serve
on a paid on-call basis, which means they are @aihall wage only for the time they put in. Our
members are the quiet leaders of this communitigitg regular jobs and striving to strike a balance
between the demands of work and home. And when plager sounds they stop whatever they are
doing, rush to the fire station, to help thoseaedh There is no other group within the city {hais
forth this kind of commitment to community servicéheir service and sacrifice is greatly
appreciated.

Active Members Years of Service

20.25 2530 Z'f/o
59, 5% 0 m<5
m5-10
m 10-15
m 15-20
m 20-25
m 25-30
m >30

15-20
12% <5

48%

10-15
5%

20%

48% of the Department has less than 5 years exyperie
15% of the Department has more than 20 years expayi
37% of the Department has between 5 and 20 yepegierce
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2010 Goals

Continue improving the working relationships witther City Departments and staff.
Explore options for recouping costs to respondlégal/negligent fires.

Explore options and implement procedures for respdn fire alarms where there is no apparent
fire that would limit the number of personnel resgimg and reduce response costs.

Start developing a long term strategic planningdpparatus replacement, staffing and additional
stations
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Farmington Fire Department Service Area
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